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POSITION STATEMENT

Trust schools

Background and the Government

"I want every secondary school to be a specialist school, a Trust school or an
academy, and every one of them should have a university or a business partner.” Ed
Balls speaking on 14 December 2007 about the announcement that 300
schools have or are working towards Trust status.

Trust schools were born out of Foundation schools, whereby the governing body
employs the school’s staff and has primary responsibility for admission
arrangements. The school’s land and buildings are owned by the governing body or
by a charitable foundation. Many of these schools were formerly grant-
maintained schools. A Trust school is a state-funded Foundation school, in which
formal links between partners have been formed.

The Government believes that the formalised involvement in schools of external
partners is the way to drive up standards, improve community cohesion and raise
aspirations in deprived and isolated areas. The Government believes that Trust
schools are better able to tackle social deprivation and engage with parents to
broaden participation.

ATL’s position

ATL believes that the driving up of standards, improving community cohesion and
raising aspirations, are the important educational roles of government centrally and,
at local level, through locally elected and accountable authorities. Government
should take the lead in driving forward these improvements rather than distancing
itself from responsibility.

The Government claims that Trust schools know and serve their communities but
ATL is concerned that the opposite may prove to be true. With the competing
demands of the Trust partners, who may have appointed a majority of governors,
parents and government initiatives, whose priorities will win out? ATL does not want
to see education standards take second place to the priorities of business partners
or other external stakeholders; ATL is already concerned by the focus of the
curriculum on exam pressures. Although Trust schools are required to follow the
national curriculum in English, maths and science, ATL would not want the priorities
of any particular institution influencing the wider education of pupils.

ATL has received a clear steer from its members that the ultimate leadership of
schools should remain in the hands of a qualified headteacher. Individuals with
experience in various fields may take responsibility for non-educational aspects of
schools; however, the decision-making and ultimate leadership must remain, as at
present, with a qualified headteacher. Schools with more than one individual or
organisation running them have experienced issues with the agreement of timescales
and priorities to the detriment of education. It is vital that a headteacher can make
deﬁisi?ns based on the all-round knowledge needed to be effective in a particular
school.

ATL firmly believes that Trust schools should be returned to the local authority
family and that new schools should not be created as Trust schools. ATL will
campaign vigorously for this, in collaboration with other TUC-affiliated education
unions, parents and other educational organisations. Since 2005, ATL has called for
measures to ensure that local authorities are empowered to ensure high standards



of education in their area. The creation of Trust schools is just another government initiative that removes
power from local authorities and threatens the accountability of those in charge of delivering education
to the country’s future generations. Under legislation, Trust schools have the ‘power to innovate’,
potentially leading to a further departure from existing educational protocols and employment practices.

Admissions in Trust schools are of concern to ATL. Although the guidelines state that Trust schools
should adhere to the admissions code, ATL wants to see a commitment from government to tighten up
admissions to promote fairer education for all, rather than increasing the opportunities for schools to
deviate from guidelines. We have heard much about parent choice regarding admissions, but are
concerned that some categories of pupils and their families will effectively end up with little or no choice
in determining the best educational establishment for their needs. Admissions policies effectively have
the power to improve social cohesion or to further polarise society along educational lines; ATL does
not believe such an important decision should be left to individual institutions. Ultimately, not all parents
will have the same level of choice when applying for the most suitable school for their children, if any
choice is afforded to them at all.

Governing bodies are set to change under Trust arrangements, potentially resulting in a majority of Trust-
appointed governors. This causes ATL great concern as the input of the full range of stakeholders is put
at risk. Trusts with a majority of Trust-appointed governors must create a Parents’ Council, but given
the problems many schools have in encouraging satisfactory levels of parent involvement, is it right to
leave the decision-making down to the governing body? Surely, the local authority is better placed to
make decisions on behalf of its community.

Supporting members through the change in status

While ATL’s policy and strategy is to actively oppose the creation of Trust schools, ATL will forthrightly
act to protect members involved in any transition arrangement to Trust status or members who are in
Trust schools.

Governing bodies might consider that Trust school status would be beneficial for a number of reasons.
Some schools have chosen universities as partners to strengthen their links with higher education or
because they believe that Trust status would improve their performance. Other schools have felt that it
would be a way of creating a stronger governing body with more community cohesion through a range
of partners. Each school will have its own reasons for and vision of what Trust status might achieve but,
in reality, almost all of the advantages of Trust school status promoted by the Government are already
available to schools should they wish to adopt them.

Any period of change, or proposed change, can be stressful and is likely to strain relations even where
relations are open and frank. Once a school and its proposed partners have agreed to work together,
the staff and local stakeholders, including trade unions and parents, must be consulted. The process
should normally run for between four and six weeks during term time to allow for meaningful
consultation.

Once the consultation period is underway, ATL's involvement is crucial to ensure that good
communication is set up between staff and the school, and that the staff’s concerns are properly voiced
and queries answered. Cooperation with other unions in the school, teaching and non-teaching, is
important as a shared approach can often alleviate worries by preventing misunderstanding and
rumours. It can also be more effective when raising issues with the headteacher or governing body.
Regular meetings between parties to update one other on matters arising can be helpful in maintaining
meaningful discussion and keeping the consultation process on track.

ATL’s involvement locally

In examining the Trust’s proposals, ATL local representatives can help to ensure that the employment
rights and benefits of staff are maintained and do not suffer detriment. We want to see existing and new
staff treated fairly; the maintenance of trade union recognition is crucial in this.

The School Teachers’ Pay and Conditions Document (STPCD)

For teaching staff in maintained schools, the preservation of the STPCD is fundamental in order to retain
nationally agreed and underpinned conditions, pay and pensions arrangements. Any attempt to
convince staff to change their contracts in a move away from the STPCD should be resisted. The
adoption of the Burgundy Book, which is an agreement between teachers’ unions and the local
authorities, will not be automatic, as the employer of teaching staff will no longer be the local authority.
Unions and staff will have to negotiate its adoption with the new Trust. The Government’s message is
that teachers will continue to be paid on the STPCD but it is also promoting schools’ freedoms under
the ‘power to innovate’, which could include applying to be relieved of the duty to adhere to the STPCD.

Existing staff in schools that acquire Trust status will have their pay and conditions transferred to their
new employer, where a change of employer takes place, under TUPE arrangements. Where some
authorities have agreed better arrangements for staff, for example in the case of adoption leave,
existing staff will have these rights transferred.




Pension provision

Pension provision is another concern. Once schools become familiar and comfortable with the ‘power
to innovate’ and if school teachers’ rights under the STPCD are eroded, what will guarantee the school’s
participation in the Teachers’ Pension Scheme?

Staff not employed on STPCD terms

For other staff, not currently employed on STPCD terms, including support staff and teaching assistants,
their employer will change from the local authority to the governing body of the new Trust school. Again,
ATL must work to ensure their terms and conditions, pay and access to the Local Government Pension
Scheme (LGPS), or other schemes where appropriate, are protected. For those staff currently in the
LGPS, recognition of the institution by the local authority will have to be sought by the school in order
for support staff to continue to participate in that scheme.

The nationally-agreed pay and conditions of service for teachers have, for a long time, been the bedrock
of the job security that attracts good teachers into the profession, despite the various lures from
industry. Teaching must remain an attractive vocation in order to attract and retain quality individuals into
the profession.

Supporting members working in Trust schools

Although ATL’s position is that Trust school status is undesirable, ATL is committed to supporting its
members that work in Trust schools. ATL continues to assist and represent members in these
establishments when they face individual issues and personal problems. ATL’s recognition in existing
schools is transferred when the status of the school changes, which means that ATL can negotiate with
the Trust to improve conditions. Where a new Trust is created and a new school is formed, rather than
an existing school changing its status, union recognition will be sought in order to maintain ATL’s
bargaining power and representation across its membership.

ATL’s position: a summary

@® ATL is opposed to the Government’s Trust schools programme, as the involvement of private
organisations in education is not the way to drive up standards.

ATL will campaign to keep schools under local authority control and wants to see an end to the Trust
schools programme.

ATL believes that the leadership of schools must remain in the hands of a qualified headteacher.
ATL is concerned that the impact of Trust school status on the conditions of employment of its
members may be negative.

ATL is concerned by the ‘power to innovate’, which may result in a host of undesirable changes in
education and employment practices.

Appendix | Different types of schools acquiring Trust status

A Community school has the biggest changes ahead if considering Trust status, as the local authority is
the employer and owner of the land and assets. The new governing body would assume these roles.
For this reason, staff in this type of school are likely to be those most concerned with a change to Trust
status but only if they appreciate how the differences between a Community school and, say, a
Foundation school affect this process. Staff at all types of school will have concerns about a change to
Trust school status.

In a voluntary aided (VA) school, the governing body is already the legal employer of staff and holds the
land and assets on trust but, on the change of status, capital funding will come from the local authority.
A VA faith school will remain a faith school but not with all the freedoms that go alongside VA status. This
may be something that parents and staff are concerned about and school leadership should be
encouraged to explain fully what the changes will be in relation to the religious character of the school.

A voluntary controlled school acquiring Trust status would have a change of employer and admissions
authority from the local authority to the governing body, although, as with a VA school, there is already
a Foundation in place holding the land and assets on trust.

Schools in Hard Federations can also acquire Trust status and continue to have one governing body
between them. Schools within a Trust can also form a Hard Federation at the same time or shortly after
acquiring Trust status.

Schools already in a Foundation cannot form another Foundation as they cannot have more than one
Foundation appointing governors to its governing body or holding its land and assets on trust.

There is nothing to stop schools from different areas and authorities from forming Trust arrangements.

All Trusts must be set up as charities and have charitable objectives. This means that they cannot make
a profit and any profit must be used to help fulfil their objectives.




"10BJU0D
[enplAlpul %08y
‘JOAOMOY Y004g

Apunbing ey
Uum aull ul Ajpeolq
a( ||IM 82INI8S

"JOBJUOD
[enPIAIPUI 30840
‘JaNBMOY ‘Y00g

Apunbing ay;
Yum eujl ul Ajpeoiq
aq ||IM 82IAI8S

"1JOBJUO0D
[enpiAlpul %08y
‘JaneMoy ‘Yoog

Apunbing sy
Unm auj| ut Ajpeolq
a( ||IM 82INIes

"10BJJU0D
[ENPIAIPUI YO8YO
“Janemoy ‘xoog

Apunbing ay1
Uum aul| ul Ajpeolq
aq [|IM 80IAI8S

yoes yoJe\ LE 01
MOy | WwoJl suny
Jeak aneg| Mols ay |

‘(uado sI jooyos
ay1 usym shep o)
sAep Buiiom ale
pAOge pe1onb sAeq

sAep 00| Aed jeH
skep 00| Aed |In4
siesh .o e

shep G/ Aed JeH
shep G/ Aed ||n4
SIeok ©-2 e

sAep oG Aed JeH
sAep g Aed ||n4
SIedh z-| e

shep 0G Aed jleH
shep Gz Aed ||n4
Jeok L-SyluoWw ¢ e
sAep Gz Aed ||n4
SYuow g-0 e

JO SUOIIPUOD JO SUOIIPUOD JO SUOIIPUOD JO SUOIIPUOD :suolisinoid
10e1U00 Jod sy ay] [eJeusb u| ay1 [eJausb uj ay1 [eJeusb u| oy} [eJausb uj Moog Apunbing SSauUY2IS
‘(sjdnd ‘(sjdnd ‘(spdnd ‘(sjidnd ‘(sjidnd
YUM 10B1U0D UM 10B1U00 ULIM 10B1U0D YUM 10B1U00 ULIM 10B1U0D
shep 06 |) s4eyoeal [sAep 06 L) sleyoeal |sAep 06 L) sleyoeal [shep 06 )) Sieyoesl [shep 06 L) Sieyoesl

10BJJU0D

ul parendns
Se sjuswssibe
UMO BARY [IAVA

WOO0JSSED IO} SAep
G6 | Uo sinoy G9¢ L

'd0dLS Jed sy

WOO0JSSE|D 10} SAep
G6 1 UO sInoy Goz |

'd0d.S Jed sy

W00JSSe|0 o) shep
G6 | Uo sinoy G9¢ L

'd0dLS Jed sy

WO0JSSE|O IO} SAep
G611 UO sinoy G9ct

'd0dLS Jed sy

WOO0JSSE|D IO} SAep
G611 Uo sinoy G9c¢ |

'd0dLS Jed sy

sinoy Bunjiop

‘2inonuis Arefes
UMO 8ARY [IIAA

'‘d0dl1s Jed sy

'a0dls Jed sy

'‘d0d1s Jed sy

'‘d0dls Jed sy

'‘d0dls Jed sy

Aed

Awapeoy

1sniL

paj|043u0d
Aejunjop

papie
fAejunjop

uonepuno4

Alunwwon

gels Bbuiyoeay 10y suoisinoid yuswAojdwa pue adA} jooyos jo Adewwing || xipuaddy




dINS SHEOM |7 e
dIAIS snid Aed
9%0G e SHeeM ¢ |
Aed

%06 1e SMeaM ¢
Aed

N} 1B SHeOM {7 e
‘YHIgPIYD JO Meem
pa10adxa 1B 90IASS
SMeOM | | pue
Jeak auo yum asoyl
JO4 'suoisinoid

dINS [SHEBM | e
dIAIS snid Aed
%0G e SHoeM g e

Aed
%06 1B SHoOM 2 e
Aed
IN} 1B SHeoM {7 e
YHIGpIyo JO Xoom
pe108dXs e 80IAISS
SHPOM | | pue
Jeak auo yum asoyl
Jo4 *suoisinoid

dINS SHeOM | g e
dINS snid Aed
%0G e SHeeM g e

Aed
%06 1e SHeOM ¢ e
Aed
IN} 1B SHoOM 17 e
‘YHIgP[IYO JO Meem
pa10adxe 18 82IAeS
SMoOM | | pue
Jeak suo yum ssoyy
JO4 *suoisinoid

dINS SHeeM | ¢
dINS snid Aed
%0G e SXeem ¢ |
ARed

%06 1e SHoM ¢
Aed

N} 1B SHeOM {7 e
YHIGP(IYO O Heem
pe108dxa 18 80IAIeS
SHeeM | | pue
Jeak suo yim asoyl
JO4 ‘suoisinold
Moog Apunbing

Moog Apunbing Moog Apunbing Moog Apunbing | eAes| SyeeM gG e
ONBO| ,SHOOM G e | OABS| SHeaM 2§ (dINS)
dINS dINS ONBY| SHMOOM ZG e | OABD| SHMOOM ZG e | OABO| SHOOM ZG e Aed wnwiuiw
e SHOOM EE e Je SMeOM CF e dNS dNS dNS Aoiniels
Ked Ked 1e SYooM €F e 18 SMOOM €E 18 SHPOM €€ e e SHooM €€ e
%06 1e SHEOM 9 e | %06 1B SHeOM O e Ked Aed Ked Aed
;:uoisinold ;uoisinoid | 9606 1 SHOOM 9 e | %06 18 SHOBM 9 e | %06 1 SHOOM 9 e | 906 18 SHeeM 9 e
Aoniels Aoiniess |:uoisinoid Auoiniess |:uoisinold Aioiniels | :uoisiroad Asoiniels |:uoisinoid Aoiniels
JO WINWIUIN JO WwNWIUIA 1O WNWIUIA] JO WINWIUIA JO wnwIuIA JO WINWIUIN Auwieley
*9AOCE PaquUOSap
uey: suoisinoid
Joneq Jayo
sJehojdwe swos
"MJOM 01
uiniad Jo Aep 181
Y1 Uo |udy | uo
OIS JI 10 JesA yoes
|ludy | UO anes)
OIS 0} JuUBWIB|IIUS
Jloy} seyseujel
Jayoeel vy “Jeah
pa]|041u0d papie
Awepeoy Isnaj Aejunjop Aiejunjop uoljepuno4 Alunwwon




paurelureW |
Ul 8seo a8y} SI SIy |

Jayue) Jousenob
Jeis e ‘(pejuiodde

10 peroeje | APOQ Buluienob (sioutonoB

JoUNe) Joulenob | SUH 4O PiiLy suo dn uoiepuno4
Joyoea] e oney ose | ©XEW O SNURUOCO UM p81unoo
Selwepedy ISON M Sjusied uaym Apoq
"9NelUSSaIds Buiuienob Jo A
uased (Apoqg 1se9) 18) JUased

pa)08e BUO 1se8| B

Buiwenob jo &/,

(Apoqg Buiuienob

(Apoq

(Apoq Buiutenob

pUE ‘annejussaidal | 1SESI 1e) 1ueJed Jo 0/, 1se9) Buiuienob Jo 10 0%/, 159
fwoyine feoo | (Apog Buiuienod 1e) Ayunwwiod e | 0}/ LBy} aiow 18) ANUNWWOO o
e ‘Aj1oeded o110 J0 0%/, 1sE8) (Apoa | ou 1nq suo 1sE8 (Apoq

-X8 Ue ul ‘jediouud
ay1 Jo dn spew osfe
sI Apoq Bulutenob

Awspeoy yoe]

1e) Ayunwiwoo
Apoq

Buiuienob Jo of/,
uey)l 810w ou

Buiulenob Jo of/,

1se9| 1e) ualed
(Apoq Buluienob
4O %/, uey} aiow

1e) wuswiulodde
Aioyine [eoo)
(Apoq

Buiuienob jo ./,

BuiuieAob JO o/,

1Se9| 1e) 1uaJed
(Apoq Bulutenob
4O %/, uey} aJow

(Apoq Buiuienob

48Oa eyl yum | Pue sioulenob Ou 1NQ suo ]ses| uBey1 8Jouw 10U Ou 1NQ 8UO 1ses| J0 %/, 1se9)|

pooIbe aq 1snw |HEIS OM] ISES)| 1B 1e) Juswiuiodde INQ) Jousenob 1e) Juswiulodde 1e) AuNWWwod e
S "SIousenoB | Apog Buienob AIoyine (00| e |}jE1S BUO }SE) 1B Ajioyine [e20| e (Apoq
UesIL} U} |40 ¥, UBU} 8Jow (Apog Jayoesjpesy (Apog | Buiwienob jo &/,

JO UaAes AjjeoidAy |OU pue Jouienob Buiuienob Jo of/, (Jowenob jusied Buiuienob Jo of/, 1Se9| 1e) 1ualed e
(sJ0UIOAOB) Aoyine ueyj eiow jou | sejuswiuiodde ueyl eiow jou | (Apoq Buluienob
see]snJ) Jo Aluofew |[BOO] ©UO iSes) e INQ)  Jousenob Juoiose Inq) ,louienoB JO %, 1se8)
oy} Jujodde o} 'SIouenob  [HEISBUO ISes| 1B e | oy o|qibllo 00 |HEIS BUO 1SES] B e | JE) Jusljulodde

a|qe Sl Josuodg ay | 10 Auofew Jsyoesipesy e | 1sNW 9/, 159 Joyoeslpesy e | AlOyiNe [eo0| e
"SJOUIBAOD €| JO Jo Ayuouiw (Apoq Bulutenob 1e pue oMm] Aq (Apog Buluienob (Apoq
uoiBes eyl Ul eney e juiodde Jo¥/, uey} aiow sJousanob Jaylo JO ¥ uey} low Buiuienob jo &,
01 Awepeody ue Jo} 0} 1snJ] sl OU 1IN OM] 1SB9| ay1 Jegquunuino OU 1nQq OM] 1Se9| uey1 aJow 10U
|lensn si 11 yBnoyy | MOje 0} 8s00yd 1e) Jousenob 1SNW) Jousenob 1e) JouJenob 1NQ) Jousenob

‘Apoq BuiuienoBb | ued |ooyos ay | diysisuped diysieuped diysiouped  |Jeis BUO Ises| e e

Auwepeoy | 'Sioutanob isni| JO UONEPUNO e | JO UORBPUNO e | JO UONEPUNOH e Jayoeaipeay e

ue uo sJousanob OM]1SE9| 1E o :opnjoul 1ISNA :epNjoul 1SN :apnjoul 1SN :epNjouUl 1SN

JO SJagquunu :apn|oul ‘0g O wnuwixewl '0g 10 wnuwixew "0 10 wnuwixew "0 1O wnwixew

ay1 equosa.d 1SN “1SNJ| 8y ‘sJoulenob ‘sJoulenob ‘sJoulen0b ‘sJoulenob

10U Se0p 48D 89Ul | AQ pauluuielep Sy | SuUIluU JO WNWIUIA Ol JO WNWIUIl | 8ulu JO wnwiull | 8ulu JO WNWIUIA 92UBUJISA0K)
Apoq Buluianor) Apoq Buiuisnos) Aoyine [eooT Apoqg Buiuienos) | Apoq Buluienown) Aioyine [eooT FEYGICTE]
pajjonuod papie

Awapeoy Isnaj Aejunjop Aejunjop uonepuno4 Alunwwon




|O0YOS 8yl
YUM 8ouUepIoooe U|

|00Y0S 8y}
YlM 80UBpI0de. U]

|ooyos ey}
Y}IM 80UEPIODJE U|

|00yoS 8y}
YNM 80UBpIOOOE U

|ooyos ey}
Y}IM 80UEPIODJE U

|0oyoS 8y}
UlIM 80UBpIoooe. Uj

uoissiwpy

;1ybnos eq 03 pesu
M uoiiuboosY

11ybnos o 03 pssu
M uoiiuBoosY

"pasiubooel suolun
epeJ] Jeyoes) |

‘pesIubooal suolun
opel] Jjeydesl ||V

‘pasIubooa) suolun
opel] jeydeal ||V

‘pesIubooa) suolun
|pe.l] Jsyoesl ||

uonuboosay

uolepuno}
uolepuUNo} uolepuUNo} a|geeYyO B
Awepeoy ay | 1SnJ| 8y a|geleyD a|gesey) |40 Apoq Buluianow) Aioyine [eoo diysiaumo

‘Alspeoy 8yl 1o
1S8Ja1ul 8y) ul Ajuo
108 01 Ainp [ebs| e
aAeY puUB [00YoS 8y}
01 oxeul [Im Aoy}
Jey} uonnquuoo
9yl JO siseq

81 uo paulodde ‘Sjuaed

aJe Apoq Buiuienob JO SMBIA 8U] 01

Awepeoy | pJebal eney 01 AiNp

ue Jo slaquisWl || | B 8AeY [|IM S|O0YOS

‘SJouIBen0b pardo |le 1O saIpoq

-00 1ul0dde ose Buiuienob ay |

ued Apoq Buluienob | 8|04 8AI1B}NSUO0D

ay] ‘Apog /AoSIApe

Buiuienob eyl uo ue Yl [Iounon

se0IMes dn-paulol | 1usJed e yslgelss

SNOLIBA 8Y) WO} 0} paJinbai aq

seAneuasaIdal | [IIM S|O0YDS 1SN |

Buiney Jepisuoo 9sed ay} S siy}

Rew Aoyl ‘|00yoS | BJBUAA “SI0UIBA0D

papuUsIX8 Ue SI 1usJed pa1os|e

Awepeoy Ue aJeyp) | Jemey aq ||im a1ey}

‘SoAlleIUSSalda. Apoq Buiuienob

Alunwwoo ay1 Jo Aolew

apnjoul Auew |e siulodde 1snJ| syl

pue (pajulodde J| "S|00YOS 1snJ |

1o pa1osje | Buipnioul ‘sjooyos

pa]|043u0d papie
Awepeoy Ishaj Aejunjop Aiejunjop uonepuno4 Alunwwon




"UOIRID0SSY

8y 0] uswabpamousioe Jadoid yum pajonb o peonpoidas 8q Aeu 300d Sy} Ul UOIBULIOJU| ‘paniasal SIyBU IV "800 S484njoseT] pue Sisyoes) JO UOIBIO0SSY GO

MN-Bio e sbuleLgholod uo 1y Bunoeiuod Ag os op eses|d Jaded Buysug SIYl UO 1UBWWOD O} JO UOIBWLIOUI JByun, 8)I| PINOM NOA J|

‘Je1s yoddns JO Jagquuewl B 8Q PINOYS BUO ‘SIouIanob JJels alow J0 88iy] 8Je aieyl aloyp) Jeyoes) e aq 1snul siyl Joutanob Jeis auo Ajuo siaieul )l ‘g
"'SUOIIPUOD puUB SuLIB) 1UaJayip aAey Aew Awspedy Jo |00yog 1sn| e AQ paiojdws Jeis maN SNt 34N sepun pse1os1oid ‘sjoeliuod
Bunsixa Jivyl Ul 1IN0 18S Sk ‘SUOoIPUOD JuswAoidwa Jisyl aAey |Im Awspedy Ue JO [00YOS 1SNJ| B SBW028q Ydlym Juswysijoeise ue 1e jels bunsixg |

S$9]0U1004

/Sellepeor/XN'A0B" SOP SPIRPURIS MMM //:d11Y IISIA SSILUSPEOY U0 UOIBUIIOMUI JeyLuN) JO-
00p" | SB[ I0)~She)~s|00y0sT1sNI1/S8|lAN A0B S8)p 8I0WwINopUI//:d1Y 1ISIA S|OOYOS 1SNJ| UO UOIBLULIOUI J8yun) 40
BP00BS/HNAOB"ISOP MMM :1ISIA 8P0O UOISSILWUPE [00YDS 841 U0 UOIBULIOUl Joyun} 40

uonew.oul Jayun4

‘pencidde

S| Buipun] 8J0jeq
SjusWebue.Le
suolIssiwpe

o008 1snw

21e1S JO Aeleloeg

'B9P0) SUOISSILUPY

"9P07) SUOISSILIPY

90 SUOISSIWLIPY

"9P07) SUOISSILUPY

BP0 SUOISSIWLPY

"9p07) SUOISSILUPY

Awspeoy

1Isnu

pajjoiuod
Aejunjop

papie
Aejunjop

uonepuno4

Alunwwon

o)
[T
Te}
z
N
(@)
=
z
]
a
z
o
-
T
i
11]
o
-
(2
o]
z
<
-
i
|
)
p=
=)
T
-
o
o
z
[
%)
o
11}
i
)
=
)
11}
—
[a)
Z
<
%)
o
L
T
(&)
<
L
T
L
]
z
o
=
<
(®)
]
)
%)
<

Tel 020 7930 6441 Fax 020 7930 1359 E-mail info@atl.org.uk Web www.atl.org.uk





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


